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KENTUCY LEAGUE OF CITIES

FINANCIAL DISCLOSURE/CONFLICT OF INTEREST STATEMENT

Purpose: Pursuant to policy adopted by the Kentucky League of Cities (KLC)
Executive Board, every Executive Board Director, Director of a KLC subsidiary or
employee of KLC is required to complete and sign a Financial Disclosure/Conflict of
Interest Statement annually or an Amended Statement any time a potential conflict of
interest may arise.

Please Check One: __ Annual Statement ____Amended Statement

Director/Employee Information

Name:

Position: (check all that apply)
____Director KLC Executive Board
__ Director of KLC Subsidiary (KLCPFC or KLCIA)
_____Employee

Current Address:

a. Business Address (including phone number) if other than KLC

b. Home Address

Occupation(s):

a. Director/Employee

b. Spouse of Director/Employee




Financial Disclosure

Please disclose, for you or any immediate family member (defined as a spouse, parent,
sibling, grandparent, grandchild or child), any financial interest in any company or firm
that does business with KLC, any entity that is organizationally related to KLC, or any
Kentucky city. For purposes of answering this question, “financial interest” does not
include any agreement, arrangement or relationship which is based on terms offered to
the general public. (i.e. bank accounts):

Conflicts of Interest

Please disclose, for you or any immediate family member (defined as a spouse, parent,
sibling, grandparent, grandchild or child), the following:

1. Any personal financial interests, direct or indirect, not listed in answer to the
“Financial Disclosure” section above, that could conflict or appear to conflict
with the Director/Employee’s duties and responsibilities to KLC or any of its
related organizations.

2. Any acceptance of employment or compensation from any League members,
contractors, supplier or vendors.




3. Any interest in property, tangible or intangible, or any other assets or business
that may constitute or cause a conflict of interest with your duties as a KLC
employee or board member?

Notice

Any employee who knowingly and willfully provides false, misleading or incomplete
information on this form shall be subject to disciplinary action, up to and including
termination. Any board member who knowingly and willfully provides false, misleading
or incomplete information on this form shall be subject to disciplinary action, up to and
including removal from the board.

Signature Date



